
Online Career Planning Solutions for Lifelong Transitions

Our planning solutions have been specifically designed to support workforce 
development efforts, including increased employment, job retention, 
economic development, and the occupational skills improvement of clients.  
These programs and services have proven successful for Workforce Centers, 
Employment Services Offices, One-Stop Centers, Rehabilitation Centers, 
Corrections, and a variety of other related workforce services customers.

Funding Sources

Our industry-leading products align with 
numerous state and federal standards, and 
may qualify for purchase with a wide variety 
of funds. Such funds may include:

• Workforce Investment Act (WIA)
• Americans with Disabilities Act (ADA)
• Veterans Assistance Programs/Veterans 

Upward Bound
• Adult Basic Education (ABE) Grants
• Family Literacy Grants
• Carl D. Perkins Act (Adult Education)
• State and Local Workforce Grants
• Non-profit organization sponsorship
• Corporate and private sponsorship

Choices Planner for 
Career Transitions

Help your clients create 
personalized plans to find and 
retain better employment.  

Choices CD Edition

Explore new options, identify 
transferable skills, build a 
portfolio and plan a job search.

Ability Profiler

Offer your clients tools for 
valuable insights about their 
personal aptitudes.



Explore new options, identify 
transferable skills, build a portfolio, 
and plan a job search

• Work with clients regardless of Internet 
availability, with a CD that includes some 
valuable Spanish content.

• Help clients identify their best education 
and career options using multiple 
validated assessments for interests, 
values and skills.

• Self-directed resources include O*NET 
occupational data, 16 Career Clusters, 
Pathways and U.S. Department of Labor 
SCANS to deliver a standards-based 
product that meets your clients’ needs.

• Support economic productivity using work 
history modules, job search activities, and 
resume building.

• Achieve greater accountability through 
administrative usage and outcome-based 
reports.
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Bridges Transitions is the trusted industry choice for career and 
education solutions.  We empower successful lifelong transitions. 

For more information about Bridges products, please visit www.bridges.com and click on Products and Services, 
or contact your Regional Manager at 1-800-281-1168 or sales@bridges.com. 

• 25 years of industry-leading expertise
• 24/7 online product access
• Comprehensive professional development 

• Validated assessments
• Standards-driven products for K-12, 

post-secondary and adult markets

• Informational newsletters
• A Xap Corporation company
 

Discover new insights about aptitude 
strengths and related occupations

• Empower clients to learn about their 
personal aptitudes in a computer-based 
assessment, adapted from the latest 
O*NET Ability Profiler.

• Understand the relevance between 
aptitude scores and the world of work 
based on the U.S. Department of Labor’s 
job aptitude requirements. 

• Gain valuable insight with a thorough 
evaluation on a client’s abilities in 
arithmetic reasoning, vocabulary, three-
dimensional space, computation, name 
comparison, and object matching.

• Quickly improve accountability with 
easy-to-understand results which identify 
a client’s potential for specific career 
and education options by highlighting 
strengths, occupational matches to 
strengths, and areas a client may want to 
expand their training.

Available only as an add-on to Choices 
Planner CT and Choices CD

Compare, connect and choose 
education and career options for 
personalized plans

• Extend your client reach with 24/7 online 
access to both the adult and youth-
oriented versions of the program in 
English and Spanish. 

• Empower more meaningful transitions 
when you connect clients to their best 
education and career options with 
multiple validated assessments.

• Self-directed tools include O*NET 
occupational data, 16 Career Clusters, 
Pathways and U.S. Department of Labor 
SCANS to deliver a standards-based 
product that meets your clients’ needs.

• Support economic productivity with 
lifelong portfolios that include career 
plans, work history, resume building, 
and assessment results, which help your 
clients find better jobs and keep them.

• Effectively track client progress with 
accountability reports that provide insight 
into client progress.

SPANISH 
VERSION

INCLUDED!


